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The expression Work- Life Balance (WLB) was first used in the late 1970s to describe the balance between an individual’s work and personal life.  In USA Work- Life Balance phrase was used in 1986.

Definition of Work- Life Balance: Despite the worldwide quest for Work- Life Balance, very few have found an acceptable definition of the concept.  

Let us first try to define what WLB is not?

Work- Life Balance does not mean an equal balance.  Doing your best to schedule an equal number of hours for each of your various work and personal activities is normally unrewarding and unrealistic, because life is more fluid than that. Individual WLB will vary overtime normally on a daily basis.  

The right balance between work and life will be different when you are single and that will be different when you marry and further it will be different when you have children, and it will be different when you start a new career and nearing your retirement.  This means there cannot be perfect one-size type WLB in anybody’s life.  

However, WLB can be defined as daily Achievement and Enjoyment that are relevant in anybody’s work.  The concepts – daily Achievement and Enjoyment ideas are almost deceptive in their simplicity.  Most of us understand the meaning of Achievement.  However, let us explore the concept of enjoyment little more.  As part of WLB enjoyment does not just mean “Ha – Ha” happiness.  It means pride, satisfaction, happiness, celebration, a sense of well-being – all the joys of living.  

Achievement and Enjoyment are the two faces of the coin of value in life.  We cannot have one without the other.  We cannot have a coin with only one side. We cannot get the full value from life without both Achievement and Enjoyment.   At work, we can create our own best work-life balance by making sure that not only we achieve but also reflect the joy of the job and the joy of life everyday.  If nobody pats you on the back today, pat yourself on the back and help others to do the same.   This naturally attracts people to you.  They welcome you on their team.  If you focus on Achievement and Enjoyment as key components of your day, they are not that hard to implement.  Therefore, make it happen for yourself, your family and all the important individuals you care about everyday for the rest of your life, achieve and enjoy.  

Balancing between work and life is indeed a Herculean task because many teachers suffer from role ambiguity, role conflict, role overload, role stress and role strain.  There is a need for teachers to understand their role performance.  Achieving job satisfaction, accountability of teachers and staff morale are really very important to achieve WLB.   Many teachers are experiencing “burnout” due to over-work and increased stress.  This condition is seen in all occupations from blue collar workers to white collar management.  Over the years a rise in work place violence and increase in levels of absenteeism as well as other problems are all evidence of an unhealthy work life balance.  

Gender differences regarding work life balance:  
If a woman takes time off to care for children or her older parent, the authorities tends to see these people as less than fully committed.  It is as though their identity is transformed.  There is discrimination between men and women in their work nature and this has resulted in achieving work life balance.  

Throughout the globe not only in teaching profession but also in other professions, attempts have been made to provide necessary safeguards for men and women to take care of their family members and provide flexibility in their work nature.  

Optimism, creativity, intrinsic motivation and responsibility will definitely bring better work life balance.  

Work life and personal life are interconnected and interdependent.  Spending more time in school dealing with students and the pressures of job can interfere and affect the personal life, sometimes making it impossible to complete the household work.  The personal life can also be demanding if you have a kid or a parent, financial problems or even problems in the life of dear relatives.  This will lead to absenteeism from work creating stress and lack of concentration at work.  

Work-personal life conflict occurs when the burden, obligations and responsibilities of work and family roles becomes incompatible.  Obligation of one can force an individual to neglect the other.  

The technological blessings like e-mail, text messaging, laptops, Internet and cell phones to help them in their work being away from their work place have actually integrated their personal and professional life.  Now professionals find themselves working even when they are on vacations.  The ever increasing working hours leave the individuals with less time for themselves and to pursue their hobbies and leisure activities.  This hinders the growth of the person as an individual in terms of his personal and spiritual growth.  Professionals working in the BPO industry, doctors and nurses and especially IT professionals are the examples who are facing the brunt of the hazard constantly.  

Constant struggle and effort to maintain a balance between the work and personal life can have serious implications on the life of an individual.  According to a survey, 81% of the respondents have admitted that their jobs are affecting and creating stress in their personal lives.  The pressure of the work or personal life leads to stress.  According to the studies, it has been found that in such situations it will affect people both physiologically and psychologically.  Heart ailments, cardiovascular problems, sleep disorders, depression, irritability, insecurity, poor concentration and even nervous breakdowns are becoming common among the victims of such imbalance.  Pressure, stress or tension in work life can lead to bad social life and vice-versa.  

Solutions:  

Many experts have given different solutions to this problem.  Time management is one of the best solutions which can help to reduce the imbalance between personal and the work life of the teachers/ employees.  Prioritising the tasks and planning the activities can help to take some free time which can be utilized for other purposes.  Taking some time out for hobbies and leisure activities, spending time with dear ones can help to beat the stress.  

Seven tips to bring work life balance:

1. Do not plan on doing too many things. 

2. Prioritise your work.

3. Learn how to say ‘No’.

4. Organise 

5. Use technology.

6. Avoid overdoing the work

7. Do what you can and enjoy.

Conclusion

Juggling between the obligations towards the families and expectations of the school/organization and constant struggle to maintain a balance can lead to serious implications on the life of an individual.  Therefore, it is important for the teachers / employees to maintain a healthy balance between work and their private lives.  This will help to achieve personal and professional goals as well in the organization / school they are working for.  
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